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In a near future, the Internet
of Things will drive most of

the manufacturing processes... sy the end

of 2018, there were 22 billion IoT devices, by 2030
forecasts suggest around 50 billion IoT devices will be in
use around the world

IoT Is happening everywhere around us
and we're part of it.
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We are...
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Talentjourney
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We have kick-started a new VET movement...

Research about Stakeholder Skills’ definition Professional

learners’ needs workshops workshops development

learner, teacher, Creating partnerships With international trainings

company expert with trusted partners experts For VET teachers,

interviews company mentors and
employees
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Life-long learner

DISCOVERY CONSIDERATION DECISION LEARNING
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U TALENT.

Principles

Humanity-centred

TJ must be guided by
the understanding that
humanity comes first. It
should be guided by a
whole systems approach,
addressing
environmental, societal,
political and economic
challenges; finally
striving for regeneration
throughout its activities.

Value
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Learner-oriented

TJ must be easy to
access and navigate to
learners across the
world, while providing
them a meaningful and
engaging experience. It
should be conceived for
virtual and face-to-face
environments, always
striving to create a
relevant impact in the
real world.

Holistic
7J must take an

integrative approach,
providing a

comprehensive overview —

of the industry and
offering relevant topics
at an
international/regional
level. It should always
include
professional/meta/green
skills and act as a
catalyst for local
innovation ecosystems.

Discover, develop and realize their talent

—— Evolve as a tutor and better guide learners as a coach

Vision

Empower VET learners with relevant skill
and mindset to navigate lifelong learnin,
opportunities and confidently shape a

better future.
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TJ must encourage
collaboration on all
levels. Networking and
co-creation should
happen not only
between learners, but
also between tutors,
experts, VET providers,
companies, research
institutes and other
stakeholders within and
across different regions.

Collaborative

— Make VET education learner-oriented and increase interest / recognition / investment

Mission

Create world recognisable VET hubs
based on practice, collaboration and
innovation, offering personalised support

and up-to-date knowledge from a rich
network of international experts.

>

Self-guiding

TJ must provide a
supportive learning
environment, with clear
study paths and easy
access to information.
Learners should become
able to learn how to
learn and act
independently while
receiving continuous
guidance, feedback and
support.

Find and develop knowledge, capabilities and talent to further advance and innovate in loT in Smart Manufacturing

Informed

@
TJ must create

mechanisms to collect,
analyse and apply data
to constantly improve
itself. Tracking and user
feedback should be an
ongoing activity, carried
out in a diligent and
ethical way to best serve
the platform’s mission
and vision and deliver
value.



The changesidre heedetl

Let’s challenge themtogether.
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